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Bhopal, the 15th July 2015

No. 139-F-4-34-2014-X VIII-1.—In exercise of the powers conferred by Section 433 read with
sub-section (1) of S‘ection 58 of the Madhya Pradesh Municipal Corporation Act, 1956
(No. 23 of 1956), the State Government hereby, makes the following furthef amendments in the
Madhya Pradesh Municipal Corporation (Appointment and Service Conditions for Officers and
‘Servants) Rules, 2000, namely:—

AMENDMENMT
In the said ru.e,-
1 Inrule?2,-
(1) after clause (c) the following clause shall be inserted, namely:-

"(c-a) “dying cadre” means such cadre which is working on sanctioned post
in the establishment of Municipal Corporation but is not indicated in
Schedule-1."; '

(ii) after clause (d), the following clause shall be inserted, namely:-

“(d-a) “Other Agency” means an agency specified by the State Government
for selection to the posts of direct recruitmentin Corporation service.”;

2. Inrule 3, after sub-rule (2), the following sub-fdle’ shall be inserted, nainely:«
4 .

"(3) In the case of existing employees, if there is change of pay scale of the post
due to changes in Schedule-1, if the new pay scale is lower than he shall
continue to draw his pay in his pay scale, tili he is appointed to the post ia
the higher pay scale. However where the new pay scale is higherhthe pay
shall be fixed in the new pay scale.” '

3. after rule 8-A, the following rule shall be inserted, namely:-

“8-B. Seiection for direct recruitment through VYAPAM- Notwithstanding anything
contained in these rules, the corporation may gér"the process of recruitment done through the
Madhya Pradesh Vyavsayik Pariksha Mandal (VYPAM) for the posts to be filled in by direct
recruitment. On passing a resolution of this intent by the Mayor in Council, the
Commissioner shall send a letter to VYAPAM for the posts identified for recruitment and
shall issue appointment orders of the candidates in the order of merit from the selection list
received from VYAPAM. However, prior confirmation of the State Government shall be
obtained for appointment to the posts falling under clause (iii) of sub section (1) of Section
58 of the Act: ‘
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Provided that, the Corporation may in consultation with the State

Governnient, appoint any other agency: for selection.

8-C. Service of employee working on the posts of dying cadre shall continue until
their retirement and process of promotlon shall be in accordance with the rules
prescribed for that post.”.

4. For schedules I, [T and III, the followmg schedules shall be substituted, namely:-

"SCHEDULE -1
(seerule 3and 4)

['S.No. Designation Scale of Pay Type of Recruitmert’ Remarks
' by 1 by | by
direct | promot | deputati
recruit ioa on
ment _
. 4 t 6
i) @ ®) W w0 o
1 Additional 1 15600-39100+ - |50 50 1 post of joint director level of
Commissioner Grade pay | percent | percent | finance and account service
7600 - according to requirement of
Municipal Corporation
2. Deputy 15600-39100+ - 50 50 - 1 pest of deputy director level
Commissioner Grade pay percent | percent | of finance and account service
6600 : according to requirement of
Municipal Corporation
3. | Assistant | 15600-39100+ |50 |50 .
Commissioner | Grade pay percent | percent
5400
4. Office 9300-34890 + - 100 -
Superintendent | Grade pay _percent
3600
5. Public Relations | 15600-39100+ - 100 o
Officer Grade pay percent
5400
6. | Assistant Public | 9300-34800+ | 100 o
Relations Officer | Grade pay percent '
4200 '
7. Librarian 15600-39100+ | - [100 -
Grade pay percent
5490
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§.No. | Designation Scale of Pay Type of Recruitment | Remarks
by by | by -
direct | promot | deputati
recruit .| ion on
ment | -
4 5 6)
® @) ) S )
8. Assictant 9300-34800+ 100 -
.| Librarian Giade pay percent
4200
9. | Chief Law Officer | 15600-39100+ 100 :
Grade pay _percent
0600 '
10. Law Officer 15600-39100+ - 109 -
Grade pay percent
5400 :
1L Assistant Law 9300-34800+ 100 -
Officer Grade pay percent
4200
12. | Sports Officer | 9300-34800+ - {100
Grade pay percent
4200
13. | Assistant Sports | Y300-34800+ | 100 -
Officer Grade pay percent
3600
14. Assistant Grade-1 | 5200-20200+ - 100 -
Grade pay percent
2800
15. | Assistant Grade-2 | 5200-20200+ - 100 -
Grade pay percent -
2400
16. Assistant Grade-3 | 5200-20200+ 75 25 -
Grade pay percent | percent
1900 '
17. Stenographer 9300-34800+ - 100 -
Grade-1 Crade pay percent
4200

2
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S.No. | Designation Scale of Pay Type of Recruitment Remarks
by by by
direct | promot | deputati
recruit | .jon on
ment -
4 : €
M @) ) W 1 e o )
18. | Slenographer 9300-34800+ - 100 -
Grade-2 Grade pay percent
3600
19, Stenographer 5200-20200+ 100 - -
Grade-3 Grade pay percent
2800 ‘
20. | Peon 4400-7440+ 3 - - Remaining 67 percent by
Grade pay percent confract service.
1300 :
21. | Watchman | 4400-7440+ 100
Grade pay percent
13060
22. | Chief Fire Officer | 15600-39100+ - | 100 -
Grade pay percent
6600
23, | Fire Officer 15600-39100+ | - |100 -
Grade pay percent
5400
24, | AssistantFire | 9300-34800+ |50 |50 .
" | Officer Grade pay percent. | percent
3600
25. | Leacing Fire men | 5200-20200+ 133 - The number of posts according
Grade pay percent to the number of fire vehicle,
2300 | and remaining 67 percent by
contract service,
26. | Fireman 5200-20200+ |33 - - The number of posts according
Grade pay percent to the number of fire vehicle,
2100 and remaining 67 percent by
contract service.
7. Chief Engineer | 37400-67000+ - Is 50
Grade pay percent | percent
8900
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S.No. | Designation Scale of Pay Type of Recruitmeat Remarks
) by by by
direct | promot | deputati
recruit | ion on
|_ment ‘ ’
4 6
o @) @ | @ e G
2. gup?rmtenc.mg 2356%0—39109+ i 100 E
ngineer rade pay percent
. 7600 .
B o |omtepy | ™|
‘ P
6600 _ perce:?t
w | SO sy Ty |
5400 percent | percent
31. | Sub Engineer 9300-34800+ |95 5 -
Crade pay percent | percent
3200
I
32.. | Chemist 5200-20200+ {100 - -
Grade pay percent
2800
33. | Garden 9300-54800+ - 100 -
Superintendent | Grade pay ‘percent
4200 '
34, | GardenInspector |9300-34800+ |25 75 .
Grade pay percent | percent
3600
35. Garden 5200-20200+ 50 50 -
Supervisor Grade pay percent | percent
2400
36. | Timekeeper 5200-20200+ 100 - -
Crade pay percent
1900
37. Gardener 5200-20200+ 100 - -
" Grade pay percent
(Trained) 1900 :
38. Revenue Officer | 15600-39100+ - 100 -
Crade pay percent
5400
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"S.No. | Designation Scale of Pay Type of Kecruitment Remarks
by | by | by
direct | promot | deputati
recruit | ion- on
B ment
4 ‘(6
o o o W e e Y
39. | Assistant 9300-34800+ {50 50 -
Revenuc Officer | Grade pay percent | percent
4200
40. | Chief Revenue 9300-34800+ - 100 -
Inspector Grade pay percent
3600
41. | Revenue 1 5200-20200+ | 50- 50 -
Inspector Grade pay percent | percent
2800
42. | Deputy Revenue | 5200-20200+ 100 -
Inspector -Grade pay percent
2400
43. | Assistant 5200-20200+ | 100 - -
Revenue Grade pay percent
Inspector 1900 ‘
44. | Accounts Officer | 15600-39100+ - 100 -
' Crade pay vercent
5400
45. | Assistant 9300-34800+ | 50 50 -
Accounts Officer | Grade pay percent. | percent
3600
46. | Accountant 5200-20200+ - | 100 -
Grade pay percent
2500 '
i 5300-
47 Cashier/ a‘_UU 20200+ 100 ) )
Accounts (rade pay ercent
Assistant 2400 ] P )
48. | Electrical 5200-20200+ - 100 -
Supervisoc Grade pay percent
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[ S.No. | Designation Scale of Pay Type of Recruitment _ Remarks
by by by
direct' | promot | deputati
recruit | - ion on
ment :
2 6
) @ ®) @ e 0
49. | Electrician 5200-20200+ | 100 - -
Grade pay percent
1900
50. | Driver (heavy 5200-20200 33 - - Remaining 67 percent by
Vehicle) Class A | Crade pay percent | contract service.
1900
51. | Driver (Light 5200-20200+ |33 - - Remaining 67 percent by
Vehicle) ClassB | Grade pay percent | - contract service.
1900 '
52. | ChiefSanitary | 15600-39100+ - | 100 -
Officer Grade pay perceat
‘ 0600
53. | Sanitary Officer | 15600-39100+ - 100 -
Grade pay percent
5100
54. Assistant Sanitary | 9300-34800+ 50 o0 -
Officer Grade pay . percent | percent
4200 '
55. | ChiefSanitary | 9700-34800+ - {100 .
Inspector Crade pay percent
56. | Sanitary 7200-20200+ | 50 50 -
Inspector Crade pay percent | percent
2300 '
57. | Sanitary £°00-20200+ 100 -
Supervisor Crade pay perceat
2100
58. | Deputy Sanitary | °00-20200+ |50 50 -
' | Supervisor Crade pay percent | percent
100
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S.No. | Designation Scale of Pay Type of Recrnitment Remarks
by by by
direct | promot | deputati
recruit | ion ‘on
ment ,
o @ ®) @6 e o)
59. | Safai Sanrashak 4400-7440 33 - Remaining 67 percent by
(sweeper) Grade pay percent - contract service.
1300
60. TraI1§port end 15600-39100+ i 100 )
Traffic Grade pay ercent
Managemet 5400 P
Officer
. Assistant 9300-34800+ _
6. 100 -
Transport end Grade pay ercent
Traffic 3200 P
Manageme 1t
Officer
62. | Chief Towr. 15600-39100+ - 100 -
Planner Grade pay percent
6600 '
63. | TownPlanner | 15600-39100+ - 50 |50
Grade pay pexcent | percent
5400
63. | Assistant Town | 9300-34800+ 100 - -
Planner -| Grade pay percent
3200
65. | Chia 15600-39100+ - .| 100 -
Encroachment Grade pay percent
Removal Officer | 6600
66. | Encroachment 15600-39100+ - 100 -
Removal Officer | Grade pay percent
' 5400 - ‘
67. Ascistant 9300-34800+ 100 - -
Encroachment Grade pay percent
Removal Officer | 3200
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$.No. | Designation Scaleof Pay |  Type of Recruitment Remarks a

by | by by
direct | promot | aeputati
recruit | ion on
ment o ,
' { 6 i
m| o @ | W8, )
68. | Chief1 Oficer | 15600-39100+ 100
| Grade pay | percent
7600

6. |EGovemaxe | 156009100+ | - 100

Officer Grade pay ' percent
6600 ‘

no, | AssistantE- 15600-39100+ 0
Governance Grade pay ercent

| Offce 5400 P

71. | Chief Community | 15600-39100+ - 1100
Development Crade pay percent
Officer 5400

72| Community 9300-34800+ 100 |
Development | Grade pay percent |
Organizer 4200 ‘

73. | Assistant 9300-34800+ | 50 . Remaining 50 percent post
Community Gradepay - | percent filled accordance with
Development | 3200 provision of rule 5, from
Organdzer Community organizer wrking

i District Urban Deveiopment
Authority who have 10 years
of experience.
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SCHEDULE-II
[see rule 5(2)]
Qualification for Direct Recruitment
S.No. Designation Educational Qualifications
1. (2) -3
1. | Assistant Commissioner Bachelor Degree from a Recognized University.
2. | Assistant Public Relations Bachelor Degree from a Recognized University and
Officer Master Dégree or Diploma in Journalism
3. | Assisiant Librarian B.Lib. from a1ecognized University
4. | Assistant Law Officer 'L.LB. froma recognized university
5. | Assistant Sports Officer - Bachelor of physkal Education and has represented the
State in specific sport. :
6. | Assistant Crade-3 12th pass and Qualification of typing and computer
operation prescribed by General Administration
. Department.
7. | Stenographer Grade-3 12th péss Stenography exam pass from recognized
‘ institute and Qualification of typing and computer
operation prescribed by General Administration
Department.
8. | Peon 10th Class pass
9. | Watchman 10th Class pass
0. | Assistant Fire Officer Degree in fire 'fighting from any recognized institition
11. | Leading Fireman 12th pass and diplema in firefighting
12, | Fireman 12th pass and diploma or equivalent in‘firefighting from
recognized University
13. | Assistant Engineer Degree m Civil/ Mechanical/ Electrical Engineéring
Desirable - Master degree in Public health engineering/
| environmental engineering /Sanitary Engineering
14. | Su> Engineer Three yeais diploma in Civil/ Mechanical / Electrical
Engineering from recognized University

1N
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S.No. | Designation ’ Educational Qualifications
1) @ B ©)
15. | Chemist B.Sc. passed from a recognized Umversxty with

Chenust:cy asa. Sub](.Ct

16. | Garden Inspector | Degree in Agriculture or Horticulture from a recogﬁized
institution

17. | Garden Supervisor 12th pééé from. Agri;ture subject

18. | Timekeeper 12th Pass and IT1 frdm Civil Engineering Trade. »

19. | Gardner 8th pass and training from a recognized institution or 5

years experience

20. | Assistant Revenue Officer Baéhelor's Degree in any subject from recognized
University and Diploma in local seif Governance (LSGD)
/ Revenue/ Property Tax from recognized institute.

21. | RevenueInspector Bachelor Degiee from a recognized University and
Diploma in Local Self Governance and proficiency in
computer. '

22. | Assistant Revenue Inspector | 12th Class Pass and proficiency in Computer operating.

23. | Assistant Accounts Officer B.Com from a recognized University and MP Accounts
-{ Exam Pass

24. | Assistant Accountant/ Cahier Graduate in'commerce from a Recogmzed Umver51ty
vroficiency in computer.

25. | Electrician [T pess in respective trade or exam pass from M.P.

licensing board (Klectrical) =

26. | Driver (Heavy Vehicle) 10th class pass and possess Heavy‘Motor Vehicle/Light
Class A Moto; Vehicle License.

27. | Driver (Light Vehicle) 10th class pass and possess Heavy Motor Vehicle/Light
Class B Motor Vehicle Licexjse.

28. | Assistant Sanitation Officer MBBS from a recognized University.

29. | Sanitary Inspector B.Sc, and Diploma in Sanitation from a recognized

Institubon

I
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S.No. Designation Educ:itional Qualifications
@ @ (3)
30. Sanitary Supervisor Diploma in Sanitation from a recognized Institution
31. Deputy Sanitary Supervisor 12th C}ass Pass;
.32, Sweeper 5th (Class Pass-
33. Assistant Transport and Degree in Transport Management forrr} Recognized )
Tra ‘fic Management Officer Urndversity or any such specific degree in transportation.
34. Assistant Town Planner Degree in Urban Planning from Recognized institution;
35. Assistant Encroachment Degree in Urban Planning from Recognized institution;
Reinoval Officer ’
36. As:istant E-governance M.C.A or equivalent gualification from a recognized
Officer institution.
37. Assistant Comumunity Degroe and Master of Social Work or Ma}ster Degree in
Development Organizer Social Work from a Reccgnized University

SCHEDULE -III

[see rule 10 (1)]
Eligibility for Promotion

S.No. ] IName of Post from Name-of post tb Minimum year Remarks if any
wl ich promotion to be | which promotion is service required on
made "to be made tihe post shown in
’ column (2) for
promotion to the
post shown in
column (3)
@ @) @ @ ®)
1. De¢puty Commissioner Additional 5 Years
Cormrunissioner
2. From the combined Deputy 5 Years
gradation list of Commissioner
Assistant
Comumissioner,
Revenue Officer,
Account Officer, Traffic
and Transportation
officer and Public
Relation Officer
3. From the combined Assistant 5 Years
gradaton list of Office Commissioner
Superintendent,
Gard-=n
Superintendent, Sports
Officer and
Stenographer
Grade-1,
4. Assistant Public Relation Officer 5 Years
Relation Otficer Public
5. Assistant Grade -1 Office 5 Years
Superintendent {
" T
. B = -
6. Assistant Grade-2 Assistant Grade-1 E Years
7. Assistant Grade-3, Assistant Grade-2 5 Years
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S.No.

Name of Post from

which promotion to be

Name of post to
which promotivn is

Minimumn year

service required on |

‘Remarks if any

made to be made the post shown in
column (2) for
promotion to the
post shownin .
columu (3)
1) 2) (3) (4) (5)
8. | Peon and persons Assistant Grade-3 5 Years
working on other '
equivalent posts
provide that they fulfill
the criteria laid out for
recruitment on this
post.
9. | Stenographer Grade-2 . Stenogrdpher 5 Years
‘Grade-1
10. | Stenographer Grade-3 Stenographerv _ 5 Years
Grade-2 |
11. | Law Officer Chief Law Officer 5 Years
12. | Assistant Law Officer | Law Officer 5 Years
13. | Assistant Librarian Librarian 5 Years
14. | Sport Officer Assistant Sl.lpp‘ort 5 Years
Officer
15. | Fire Officer Chief Fire Offiéer 5 Years
16. | Assistant Fire Officer Fire Officer 5 Years
17. | Leading Fireman Assistant Fire Officer | 5 Years
18. ! Fireman Leading Fireman- 5 Years
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S-No. | Name of Post from Name of post to Minimum year Remarks if any
which promotion to be | which promotionis | service required on
made to be made the post shown in
‘ column (2) for
promotion to the
post shown in
_ ~ column (3)
(1) (2) @) @) (5)
19. | Superintending Chief Engineer 5 years
Engineer
20. | Executive Engineer | Superintending 5 years Only degree
' Engineer holder
21. | Assistant Engineer Executive Engineer 6 Years
(Froin the common ' '
Gradation list of
assistant Engineer
(Civil/ Merhanical /
Electrical) of Municipal
Corporation)
22. | Frem the combined Assistant Engincer 12 years for
gradation list of sub diploma holders 8
engineer and years for degree
draughtsman holders
23. | Common gradation list | Sub-Engineer - 5Years
of Timekeeper and
Electricel Supervisor
24, | Electrician Electrical Supervisor 5 Years
25. | Garden Inspector Garden | 5 Years
Superintendent
26. | Garden Supervisor Garden Inséector 5 Years
27. | Gardner Garden Supervisor 10 years provide
that he is at least
10th class pass
28. | Assistant Revenue | Revenue Officer 5 Years
Oficer




YR TNE, feAiw 15 AR 2015

562 (23)

S.No.

Namz of Post from
which promotion to be

Name of pust to
which promotion is

Minimum year

| service required on

Remarks if any

made to be-made - the post shown in
celumn (2) for
promotion to the
post shown in’
column (3)
1) 2) ©) (4) ()
29. | Chief Revenue Assistant Revenue 5 Years
Inspector Officer
30. | Revenue Inspector Chief Revenue 5 Years
Inspector ‘
31. | Deputy Revenue ‘Revenue Ihspector 5 Years
Inspector
32. | Assistant Revenue | Deputy Revenue 5 Years
Inspector Inspector’
33. | Assistant Accounts . | Accounts Officer 5 Years
Officer
34. | Accountant Assistant Accounts 5 Years
Officer
35. | Assistant Accountant/ | Accountant . 5 vears and
Cashier arcounts training
pass
36. | Senitation Officer Chief Sanitation 5 Years
Officer »
37. | Assistant Sanitation Sanitation Officer 5 Years
Orficer
38. | Chief Sanitary Assistant Sanitation 5 Years
- | Inspector Officer
39. | Senitary Inspector Chigf Sanitary 5 Years
. Inspector ‘
40. | Sanitation Supervisor | Sanitary Inspector 5 Years
41. | Deputy Sanitation Sanitation Supervisor 5 Years

St pervisor




562 (24) TRy 19, fedid 15 FaE 2015
S.No. | Name of Post from l Name of post to Minimum year Remarks if any
which promotion to be | which promotion is | service required on
made to be made the post shown in
: column (2) for
promotion to the
post shown in
column (3}

(1) @ 6 ) ©)

42. | Safai Sanrashak Deputy Sanitation 5 (ear
(sweeper) Supervisor

43. | Assistant Public Public.Transport and 5 Year
Transportand Traffic | Traffic Management
Management Officer Officer

44. | Town Planner Chief Town Planner - with 5 years

masters degree

45. | Assistant Town Town planner 5 Years
Planner

47. | Encroachment Chief Encroachment 1 5 Years
Removal Officer Removai Officer

48. | Assistant Encroachment 5 Years
Encroachment Removal Officer
Removal Officer : .

46. | E-Governance Officer | Chief Informa tion 5 Years

Technology Officer

49. | Assistant E- E-Governance Officer 5 Years
CGovernance Officer

50. | Community Chief Community 5 Years
Deveiopment Development Officer
Orgarizer

oL | Assistant Community Commuruty S Years
Develonment Development
Organizer Organizer .

By order and in the name of the Governor of Madhya Pradesh,

MALAY SHRIVASTAVA, Principal Secy.

Foreister, WG HEO1 A OREA I, HEAYY GR1 IR SR GEOTed, AT 9 qied a9 yehiferd—2015.



